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GONCLORIN LIDERLIYININ VO
OZUNU IDARDETMONIN INKISAFININ

OHOMIYYOTINO TOSIR EDON FAKTORLAR

Gonclorin liderliyinin vo 6zilintiidarasinin inki-
safi bacariqli, etik vo innovativ liderlorin golocok
naslinin yetisdirilmasi ligiin ¢ox vacibdir. Getdikco
miirokkobloson diinyada gonclor tokco bacariq vo
biliklorlo deyil, hom do 6z icmalarina miisbat tosir
gostormok ii¢lin inam v togabbiislo tochiz olunma-
lidirlar. Soxsi motivasiya vo moéhkomlik kimi fordi
xuisusiyyatlordon tutmus tohsil sistemlori, mentor-
luq imkanlar1 vo madani gozlontilor kimi xarici ele-
mentlora qodar bir ne¢o amil bu prosess shomiyyatli
dorocado tosir gostorir. Tohsil miiassisalori gonc-
larin tonqidi diistinma, amokdasliq vo qorar qabul
etmo bacariglarini inkisaf etdiro bilocoklori struk-
turlagdirilmis miihitlor tomin etmoklo miihiim rol
oynayir. Ailo vo homyasidlarin tasiri do liderlik qa-
biliyyatlorini formalasdirir, ¢linki dostok sobokolori
soxsi inkisaf ii¢lin tosviq vo rol modellori toklif edir.
Bundan slavo, resurslara ¢ixis, inkliizivlik vo siyasi
sabitlik kimi sosial amillor gonc fardlarin rohbarlik
va Oziinil idare etmo imkanlarini ya tomin eds, ya da
ongolloya bilor. Texnologiya vo sosial media plat-
formalar1 gonclari global dialoglart tagkil, toblig vo
istirak etmok {i¢iin giiclondiron, eyni zamanda de-
zinformasiya vo rogqomsal etika ilo bagli problem-
lor yaradaraq olavo olgiilor togdim edir. Ganclorin
liderliyino vo dziiniiidarasino tohfs veran ¢oxsaxoli
amillori basa diigmok, magsadyonlii miidaxilolorin
hazirlanmasi vo miiasir ¢agirislarin 6hdesindon gol-
moyo qadir olan gonc liderlori yetisdiron miihitin
dostoklonmasi ti¢iin vacibdir.

Maqsad. Tadgiqatin magsadi ganclarin liderliyi-
nin vo 0ziinii idaratmanin inkisafinin shomiyyatino
tosir edon faktorlarin arasdirilmasidir.

Metodologiya. Gonclorin liderliyi vo 0zilinii-
idarasi 6zlino giivonon, yenilik¢i vo sosial problem-
lorin 6hdasindon golmoya qadir olan naslin yetisdi-
rilmasindo miihiim rol oynayir. Tohsil, sosial miihit,
resurslara ¢ixig, mentorluq vo siyasot g¢argivolori
do daxil olmagqla, bu anlayiglarin doyarina bir nego
amil ohomiyyatli doracads tosir gostorir. Keyfiyyatli
tohsil gonclorin liderliyinin inkisafinin osasini togkil
edir. Tohsil miiassisalori tokco bilik vermokls ki-
fayotlonmir, hom do effektiv liderlik {i¢iin vacib olan
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tonqidi diisiinma, problem hall etmo va gorar qabul
etmo bacariglarint inkisaf etdirir. Liderlik tolimi,
votondas foallig1 vo komanda isini vurgulayan kuri-
kulumlar gonclors inam vo masuliyyat hissi agilayir
[3]. Ailo, homyasidlar vo icma dinamikasi gonclorin
liderliyino vo Oziiniiidarasinoe ohomiyyatli doracodo
tosir gostarir. Dastoklonan ailslor vo icmalar gonc
fordlori togobbiis gostormoyo vo gorar qobuletmo
proseslorindo istirak etmoyo togviq edir. Oksina,
mohdudlasdirici vo ya ruhdan salan mihitlor lider-
lik keyfiyyatlorinin inkisafina mane olur. Maliyyo
doastayi, texnologiya vo soboko imkanlari kimi re-
surslarin moévcudlugu ¢ox vacibdir. Bu resurslara
¢ixist olmayan gonclor liderlik potensialini reallag-
dirmaq vo ya Oziiniiidaroni effektiv sokildo hoyata
kecirmok ii¢lin miibarizo aparir [2]. Bu resurslara
¢ixis1 tomin edon proqramlar vo platformalar bos-
luglar1 aradan qaldira vo gonc liderlari giiclondira
bilor. Tacriibali mentorlarin rahbarliyi gonclarin li-
derlorinin formalagmasinda ovozsizdir. Mentorluq
praktiki anlayislar toklif edir, emosional dayaniqlig
artirir vo etik vo effektiv liderlik modelini toqdim
edir. Mentorlara ¢ixis1 olan gonc fordlorin aydin
baxist vo ideyalarini hoyata kecirmok iigiin inam
inkisaf etdirmo ehtimali daha yiiksokdir. Hokumot
siyasoti vo institusional ¢orgivalor gonclorin lider-
liyinin va Oziiniiidaragiliyinin torbiyssinds miihiim
rol oynayir. Gonclorin suralari vo liderlik program-
lar1 kimi gonclorin idaragilikds istirakini togviq edon
siyasatlor gonc saslorin esidilmasi ligiin platforma-
lar tomin edir. Institusional dostok bu tosobbiislorin
davamli va tosirli olmasini tomin edir. Gonclar vo
onlarin imkanlar1 haqqinda comiyyatin tosovviirlo-
ri do onlarin liderlik trayektoriyasina tosir gostorir.
Gonc fordlarin tohfalorini gqiymatlondiran vo onlara
gilivonon comiyyatlor gonclorin rohborlik etmok vo
idara etmok soalahiyyatino malik olduqlart miihitlori
inkisaf etdirir [1]. Tohsil, destokloyici miihitlor, re-
surslara ¢ixig, mentorluq va inkliiziv siyasotlor bir-
lasdikda gonclorin liderliyinin vo 6zlintiidarasinin
doyeri maksimuma catir. Bu amillor tokca gonclarin
effektiv rohbarlik qabiliyyatini formalasdirmaqla
yanasgi, onlarin sosial inkisafa monali tohfo vermok
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imkanlarii da artirir. Bu amillorin hortorafii holli
miasir ¢agiriglarin 6hdosindon golmok iigilin tochiz
edilmis dinamik vo masuliyyatli liderlorin meydana
¢ixmasini tomin edir.

Natica

Notico olaraq, gonclorin liderliyi vo &ziinii-
idaraetmonin inkisafi dinamik, masuliyyatli vo golo-
coya fikir veron naslin yetisdirilmosi ii¢lin mithiim
ohomiyyat kosb edir. Bu atributlarin boylimasino bir
neco amil tosir gostarir ki, onlarin hor biri gonc ford-
lorin effektiv rohborlik va idars etmok gabiliyyatinin
formalagmasinda miihiim rol oynayir. Gonclori osas
bacariqlar, tonqidi diistinmo gabiliyyatlori vo voton-
das mosuliyyati hissi ilo tochiz edon tohsil tomal
das1 kimi dayanir. Eyni zamanda, mentorluq va rol
modellorino ¢ixis onlarin ¢otinliklori holl etmok
vo Oziino inam yaratmaq qabiliyyatini artirir. Sosi-
al-igtisadi gorait do liderlik imkanlarim1 formalas-
dirir. Inkliiziv siyasotlor vo resurslara odalatli ¢1x1s
mixtolif mongali gonclora lider kimi yiiksolmok
imkan1 verir. 9ksino, yoxsulluq vo ya borabarsizlik
kimi sistemli maneaslor bu toraqqiye mane olur. Bun-
dan olavo, istirak¢1 idaroetma sistemlorino moruz
galma qorar gobul etmo proseslorindo aktiv istiraka
hovaslondirir, sahiblik vo hesabatliliq hissini asila-
yir. Madoni vo sosial normalar gonclorin potensiali-
n1 ya giiclondira, ya da sixisdira bilor. Innovasiyaya
vo inkliizivliya doyor veran comiyyatlor gonclorin
canli liderliyini togviq etmoyo meyillidirlor, ononavi
vo ya iyerarxik strukturlar iso onu boga bilor. Noti-
co olaraq, tohsil, inkliizivlik, mentorluq vo istirakci
corcivalar birlosdikda gonclorin liderliyi vo 6ziinii-
idarasinin doyari daha da artir. Bu saholoro sormayo
goymagq tokco fordi imkanlar giiclondirmir, hom do
golacok global ¢agirislarin 6hdasindon golmoyo ga-
dir olan davamli, adalotli icmalar yaradir.
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ABSTRACT

The development of youth leadership and sel-
f-governance is a multifaceted process influenced
by individual, social, and institutional factors. At the
individual level, personality traits such as confiden-
ce, resilience, and a proactive attitude play a critical
role. Equally important are skills like effective com-
munication, critical thinking, and problem-solving,
often developed through education and mentorship
programs. Social factors, including family support,
peer networks, and access to role models, signifi-
cantly impact youth leadership development. Fami-
lies that encourage autonomy and decision-making
create a strong foundation for self-governance. Li-
kewise, peer groups that foster collaboration and
constructive feedback provide opportunities for
young individuals to practice leadership. Institu-
tions such as schools, community organizations,
and youth councils act as incubators for leadership
by offering platforms for participation and decisi-
on-making. Extracurricular activities, such as stu-
dent government and volunteer programs, allow
youth to acquire practical governance experience.
Additionally, access to resources, training works-
hops, and opportunities to engage in civic activities
further empowers young leaders. Broader societal
influences, including political stability, cultural at-
titudes toward youth empowerment, and the availa-
bility of platforms for civic engagement, also shape
the trajectory of youth leadership development. A
supportive environment that values youth participa-
tion ensures their contributions to decision-making
processes, paving the way for a more inclusive and
dynamic society.

Keywords: Youth, youth development, leadership,
self-governance.
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Hlaxua3 Xymo0atiun
PAKTOPBI, BJIUAIOIINUE HA BAXKHOCTb
PA3BUTUA MOJIOAEXKHOI'O JIMAEPCTBA

1 CAMOYTIIPABJIEHUS
AHHOTALIUAS
PasButne MOJIOACKHOI'0 JUACPCTBA MU CaMoO-
YHOpaBJICHUA — MHOFOFpaHHBIﬁ nponecc, Ha KO-

TOPBIA BIMSIOT HMHIUBUAYAJIbHBIC, COIMAIbHBIC
U HMHCTUTYIHOHANbHBIE (pakropel. Ha wHmuBUMIY-
QJBHOM YPOBHE DPEHIAMIIYI0 POJIb UTPAIOT TaKHE
YepThl JIMYHOCTH, KaK YBEPCHHOCTb, CTOHKOCTh W
NPOAKTHBHOE OTHOIICHHE. He MeHee BakHBbI TaKue
HaBBIKH, KaK A((PeKTUBHOE 00IICHNE, KPUTHUYECKOE
MBIIICHUE M PEIICHHE MPOOJIEM, KOTOPhIE 4YacTo
pa3BUBAIOTCS B paMKax 00pa3oBaTeNbHBIX M Ha-
cTtaBHUYeCcKuX mporpamm. ConuanibHble (HakTopsl,
BKJIIOYAs MOIJCPKKY CEMbHU, CETH CBEPCTHUKOB M
JOCTYII K 00pasuam Juis oApakaHusi, CYIIeCTBEH-
HO BJIMSIIOT Ha Pa3BUTUE MOJIOACKHOTO JIMJICPCTBA.
CeMbH, KOTOpBIE MOOUIPSIOT ABTOHOMHIO W MPH-
HSTHE PEUICHUH, CO3al0T TPOYHYI) OCHOBY JUISI
CaMOyIIpaBicHHs. AHAJOTHYHBIM 00pa3oM, TpyI-
bl CBEPCTHUKOB, KOTOPBIE CIIOCOOCTBYIOT COTPY/I-
HUYECTBY W KOHCTPYKTHBHOH OOpaTHO# CBsI3H,
NPEAOCTABISIOT MOJIOABIM JIFOASM BO3MOXKHOCTH
NPaKTUKOBAaTh JIMACPCTBO. Takue yuperkaeHHs, KaK
IIKOJIBI, OOIECTBEHHBIC OPTaHU3alUU U MOJIOICK-
HBIC COBETHI, BHICTYIIAIOT B KAYECTBE WHKYOATOpPOB
JUIIEPCTBA, Mpeyiaras miarGopMbl IJis y4acTus U
NPUHATHS pelieHud. BHEKIIacCHbIE MEpOnpUsTHS,
TaKue KaK CTYJCHYECKOE CaMOyTpaBIICHUE U BOJIOH-
TEPCKHUE MPOrPaMMBbI, ITO3BOJISIOT MOJIOACKH pPHU-
oOperaTh MPaKTUYECKUI ONBIT yipaBieHus. Kpome
TOTO, IOCTYI K pecypcam, 00y4aroiiuM ceMuHapam
Y BO3MOXXHOCTSIM yYaCTHS B TPAXKIaHCKOH JICSATEIb-
HOCTH eIlle OOJIbIIe PACHIMPSIET BO3MOXHOCTH MO-
JOABIX JHUIEpoB. bolee mupokue oOIIecTBEHHbBIE
BJIMSIHUS, BKIIIOYAsl MOJIMTHYECKYHO CTAOMIBHOCTD,
KyJIBTYPHBIC YCTAHOBKH TI0 PACIIUPEHUIO MPaB U
BO3MO)KHOCTEH MOJIONICKH M HAJIUYHE IUIATHOPM
JUI TPKIAHCKOTO YYacCTHsl, TaKkke (QOPMUPYIOT
TPACKTOPUIO PA3BUTHS MOJIOJCIKHOTO JIMJICPCTBA.
[TognepkuBaroas cpeia, KOTopasi [ICHUT y4acTHe
MOJIO/ICXKH, O0ECIIeUMBAET UX BKJIAJ B IPOIIECCHI
NPUHATHS PENICHUH, MPOKIIaAbIBas MyTh K Oojee
WHKJIFO3UBHOMY U IMHAMHUYHOMY OOIIECTBY.

KuroueBsle ciioBa: Monooedicw, pazsumue monooe-
JHCU, TUOEPCNBO, CAMOYNPABILEHUE.

Hiimbatli Sahnaz
GONCLORIN LIDERLIYININ VO OZUNU
IDARDETMONIN INKISAFININ OHOMI Y-
YOTINO TOSIR EDON FAKTORLAR

XULASO

Gonclorin liderliyinin vo dziintiidarasinin inkisa-
f1 fordi, sosial vo institusional amillorin tosiri altin-
da olan ¢oxsaxali prosesdir. Fordi soviyyado inam,
mohkomlik va foal miinasibat kimi soxsiyyet xiisu-
siyyatlori miithiim rol oynayir. Eyni doracads vacib
olan effektiv ilinsiyyat, tonqidi diisiinmo va problem-
larin halli kimi bacariglardir, tez-tez tohsil vo men-
torluq programlar vasitasilo inkisaf etdirilir. Sosial
amillor, o ciimlodon ailo dastoyi, homyasid sobakolo-
ri vo rol modellaring ¢ixis gonclorin liderliyinin in-
kisafina ohomiyystli doracods tosir gostorir. Mux-
tariyyoti vo gorar gobul etmoyi togviq edon ailslor
Oziiniliidaraetma {igiin giliclii zomin yaradir. Eynilo,
omokdasliga vo konstruktiv rays kdmok edon hom-
yasid qruplar1 gonc fordlors liderlik tacriibasi ii¢ilin
imkanlar yaradir. Moktablor, icma toskilatlart vo
gonclor suralart kimi qurumlar istirak vo qorar qo-
bul etmok iigiin platformalar toklif etmoklo liderlik
liclin inkubator rolunu oynayir. Tolobs hdokumati
vo konillii programlar kimi moktobdonkonar foa-
liyyastlor gonclors praktiki idarsetmo tocriibasi aldo
etmoyo imkan verir. Bundan slava, resurslara ¢ixis,
tolim seminarlar1 vo vatondas foaliyyati ilo masgul
olmaq imkanlar1 gonc liderlori daha da giiclondirir.
Daha genis ictimai tasirlor, o climladon siyasi sabit-
lik, gonclorin salahiyyastlorinin artirilmasina madoni
miinasibat vo votondag istiraki iigiin platformalarin
movcudlugu gonclorin liderliyinin inkisaf trayekto-
riyasint da formalasdirir. Ganclorin istirakini qiy-
motlondiron destokloyici miihit onlarin qorar goabul
etmo proseslorino tohfalorini tomin edir, daha inklii-
ziv va dinamik comiyyats yol agir.

Acar sozlor: Gonclor, gonclorin inkigafi, liderlik,
oziinii idaraetmo.
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